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INTRODUCTION 


This handbook is offered as a guide to employers, unions, community 
adjustment committees, manpower adjustment committees and others 
who act on behalf of laid-off employees, as well as to individuals seeking 
to obtain benefits under the Labour Adjustment Benefits Program. 


The guide provides a description of the program, its development and 
purpose, identifies the persons it seeks to help, and details the application 
procedures and eligibility criteria under the Labour Adjustment Benefits Act. 
The information provided herein incorporates the amendments to the 
legislation proclaimed on November 30, 1983. 


It is hoped that the handbook will foster a better understanding of the 
Labour Adjustment Benefits Program and assist all concerned in making 
applications under the program. 
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HOW THE LABOUR ADJUSTMENT BENEFITS 
PROGRAM CAME ABOUT 


Adjustment assistance, in the form of income maintenance 
available to older laid-off employees, was first introduced 
by the federal government in 1972. The Textile and Clothing 
Policy which came into effect at that time was designed 
to encourage the textile and clothing industries to 
strengthen their competitive position, with the goal of 
providing stable employment for more Canadians in the 
long run. It was realized, however, that industrial 
rationalization could affect the employment of some workers 
within these sectors. While most workers displaced in this 
Way could be assisted in obtaining new employment 
through job placement, employment counselling, retraining 
and relocation services offered by Canada Employment 
Centres, older workers were considered to have special 
adjustment problems which might prevent them from 
making effective use of such services. 


IN response to this situation, Labour Canada formulated an 
Adjustment Assistance Benefits (AAB) Program to ease the 
burden for older employees who were laid off from the 
textile and clothing industries as less restrictive import quotas 
were introduced and modernization programs were under- 
taken to improve the ability of these Canadian industries 
to compete with imports. 


IN 1978, the AAB Program was expanded to include older 
workers laid off from the footwear and tanning industries 
as a result of restructuring implemented in these industries 
in response to the government's Footwear and Tanning 
Industry Sector Strategy. 


Both AAB programs, which were administered under 
separate regulations, required certification of the laid-off 
employees, by the Textile and Clothing Board in the case 
of textile and clothing workers and by the Enterprise 
Development Board In the case of footwear and tanning 
workers, plus assessment of individual eligibility by the 
Canada Employment Centres. The programs provided 
benefits to qualified individuals aged 54 and over who had 
been employed as production workers in the industry for 
at least 10 of the last 15 years preceding layoff and who 
had no employment prospects. 


During the late 1970s, the federal government undertook 
a review of all adjustment measures available to industry 
and labour. The result of this review was the creation of 
special adjustment initiatives designed to facilitate the 
transition to more efficient and competitive activity in 
Canadian industry. The Labour Adjustment Benefits 
Program, as part of these special measures, was developed 
to assist those employees most affected by the economic 
changes characterizing the 1980s. 


The Labour Adjustment Benefits Act, which governs the 
administration of the Labour Adjustment Benefits Program, 
was proclaimed on May hb, i962 Tne tegisiation 
consolidates the former Adjustment Assistance Benefits 
programs, provides uniformity in administration and offers 
more flexible eligibility criteria. 


THE LABOUR ADJUSTMENT BENEFITS 
PROGRAM: WHAT IT IS, WHAT IT IS NOT 


The Labour Adjustment Benefits Program, which applies to certain 
industries designated either nationally or regionally, is designed to offer 
protection to older workers who have been permanently laid off, who 
have a significant attachment to declining industries and who therefore 
find it particularly difficult to adjust to being laid off. 


The LAB Program is one of last resort for those older employees who are 
unable to take advantage of other labour adjustment measures such as 
portable wage subsidies, temporary employment projects, enhanced 
mobility and training allowances, and critical trade skills training. The 
program is intended to come into effect where no other options are 
available for the individual. 


It must be kept in mind that the Labour Adjustment Benefits Program is 
not an early retirement program, nor is it a program devised by the federal 
government to encourage early retirement. The benefits payable are 
intended to offer income continuation after unemployment insurance is 
exhausted and offer a form of adjustment, rather than a guaranteed 
income, until age 65. Continued eligibility under the program is conditional 
on periodic assessments made by the Canada Employment Centres to 
confirm that the recipient has no prospect of employment. These 
assessments must be made at least every six months. 


The Labour Adjustment Benefits Program is intended to come into play 
after layoffs have taken place. The structure of the legislation allows for 
the determination of eligibility only after several conditions have been met. 
It is not possible, therefore, to determine in advance of layoffs whether 
particular workers will eventually qualify for benefits. 


It is not the goal of the LAB Program to assist the employer in changing 
the nature of a company’s labour force, nor is the program a component 
of job creation measures. As a result, the program offers assistance only 
where there is actual evidence of a reduction in the number of employees 
in an establishment. 


HOW THE LABOUR ADJUSTMENT BENEFITS 
PROGRAM WORKS 


The payment of benefits under the Labour Adjustment Benefits Act is 
restricted to individuals who 


— have been laid off from an establishment which is part of a designated 
industry; 
— have been certified by the Labour Adjustment Review Board; and 


— have been assessed by the Canada Employment and Immigration 
Commission as qualifying to receive benefits on the basis of individual 
eligibility criteria. 


1. Designation of Industries 


In contrast to the former AAB programs, which required separate 
regulations for their administration, the Labour Adjustment Benefits Act 
provides a potential response mechanism to the displacement of older 
employees in any industry undergoing significant economic adjustment 
of a non-cyclical nature. Under the terms of the present legislation, industries 
where laid-off workers may be assisted by labour adjustment benefits are 
“designated” by the federal government. 


Industries may be designated either generally throughout Canada or with 
respect to any region in Canada. General designations may be made where 
the industry across Canada generally is undergoing significant economic 
adjustment of a non-cyclical nature, either because of import competition 
or because of industrial restructuring, including technological change, 
which is in response to federal government programs or policies, and where 
such adjustment results in a significant loss of employment in the industry. 
The general designations currently in effect are those which were 
previously covered under the AAB programs, that is, the textile, clothing, 
footwear and tanning industries. 


Regional designations may be made where an industry or a region is 
undergoing significant economic adjustment and concomitant significant 
loss of employment in the industry in that region, resulting in a severe 
economic disruption in the region. A full list of regional designations and 
their effective dates appears in the Appendix. Should there be further 
designations, information concerning them will be available from the 
Labour Adjustment Review Board. 


Designations are made by the Governor-in-Council at the request of the 


Minister of Labour, and requests for designation should therefore be 
channeled to the Minister. 


2. Administration of the 
Labour Adjustment Benefits Program 


The Labour Adjustment Benefits Act is administered by the Labour 
Adjustment Review Board and the Canada Employment and Immigration 
Commission. 

A. The Certification Process 


Who is Responsible? 


A five-member Labour Adjustment Review Board, established under the 
Labour Adjustment Benefits Act, certifies individuals as eligible to apply for 


benefits to the Canada Employment and Immigration Commission (CEIC). 
The Labour Adjustment Review Board, composed of representatives of 
employer associations, employee organizations and the federal 
government, now carries the certification responsibility previously held by 
the Textile and Clothing Board and the Enterprise Development Board 
under the former Adjustment Assistance Benefits (AAB) Regulations. 


The Board receives applications for certification, conducts investigations 
to determine whether certification should be granted, and notifies the 
applicant and the CEIC of its decisions. The Board is supported in its 
investigative role by a secretariat housed in Labour Canada. 


What are the Criteria for Certification? 


The Board is authorized to grant certification where the following 
conditions, as outlined in Section 11 of the Act, have been met: 


(a) The employee was laid off. 


The legislation stipulates that the layoffs must have taken place in order 
for certification to be granted. Although layoffs may be scheduled for 
a specific date, as for example in a plant closing, the Labour 
Adjustment Review Board is not empowered to grant certification, 
nor to provide assessments as to whether certification will be granted, 
in advance of the layoffs. 


In preparing for layoffs, the onus is on the employer (in conjunction 
with the union, where applicable, and taking into account the terms 
of the collective agreement) to determine which employees are to be 
laid off. W/here employee reductions are necessary, supplementary 
memoranda of understanding providing for the layoff of certain 
workers, or the voluntary acceptance of layoff by certain workers, 
is permissible practice under the terms of the Act. 


(b) The establishment where the layoffs took place must be part of 
a designated industry. 


The determination of whether a company is part of a designated 
industry is made by the Labour Adjustment Review Board, taking into 
account the effective dates of designation for the industries. 


In the case of general designations — that is the textile, clothing, 
footwear and tanning industries — there are limitations on the 
components of the industries which are considered to be designated. 
These limitations are based on industry definitions, and in this context 
the Board generally refers to the Standard Industrial Classification 
Codes describing the major industry groupings. 


In the case of regional designations, the specific industries included 
are based on cabinet decisions. Again, the Board refers to the 
applicable Standard Industrial Classification Codes. 


Industries can be designated retroactively, and layoffs which have 
taken place since the retroactive date of designation may be 
considered for certification. All existing general designations are 
retroactive to May 1, 1978. A full listing of the regional designations 
presently in effect appears in the Appendix. Where there is any doubt 
whether a company falls within a designated industry, the Secretariat 
of the Labour Adjustment Review Board should be consulted. 


Notwithstanding that an industry is no longer designated, an 
employee may be certified provided that the layoff took place while 
the industry was designated. 


(c) The number of employees in the establishment must have been 
reduced as a result of layoffs, in any twelve-month period including 
the employee’s effective date of layoff, by at least 10 per cent or 50 
employees, whichever is less. 


This criterion is designed to ensure that the intent of the legislation 
is maintained, that is, to offer adjustment assistance where major 
layoffs have taken place and where such layoffs are of a non-cyclical 
nature. 


Since a reduction in the number of employees as a result of layoffs 
is anecessary condition for certification, laid-off employees who have 
been replaced will not be eligible for certification. In cases where layoffs 
are taking place but, because of recalls and new hirings, the employee 
level in a company is stable or rising, certification cannot be granted. 


Should layoffs in the order of 10 per cent take place during part of 
a 12-month period, additional employees laid off in the remainder of 
that 12-month period can be certified only where a further reduction 
in the number of employees is evident and where the other 
requirements of certification have been met. In considering layoffs 
which have taken place during a second 12-month period, it is 
necessary to establish that the full requirements for certification have 
been met in relation to the new period. 


Reduction in the number of employees in an establishment due to 
retirements, dismissals or resignations cannot be taken into account 
when determining whether a reduction of 10 per cent or 50 
employees has taken place. 


In the context of certification, ‘‘establisnment’’ means any 
establisnment in Canada engaged in the production of goods or the 
provision of services. Generally, separate production facilities, plants 
or factories of a company will be treated as separate establishments. 
Exceptions would occur where several locations of a company are 
engaged in a continuous integrated form of production or where the 
establishments are treated as one by the company with, for example, 
one collective agreement in force providing seniority and ‘‘bumping”’ 
rights between plants. 


(d) The layoffs must have resulted from the economic adjustment 
which caused the industry to be designated. 


In the case of general designations, economic adjustment must be 
non-cyclical and must be the result of import competition or industrial 
restructuring (including technological change) pursuant to a policy 
or program of the Government of Canada. 


In the case of regional designations, economic adjustment refers to 
the serious non-cyclical downturn in the industry causing economic 
disruption in the region and serious loss of employment in the industry 
in the region. 


Where layoffs in an organization have taken place, and an employer 
decides to change the group of employees laid off, for example, by 
laying off older workers and recalling younger ones, these older 
employees will not qualify for certification. In such instances, the layoffs 
are the result of a change in the nature of the labour force rather than 
the result of the economic adjustment which caused the industry to 
be designated. Once the layoffs have taken place and the employees 
have been certified, it is not possible to substitute the name of one 
laid-off employee for another. 
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APPLYING FOR CERTIFICATION 


Any employee who has been laid off may apply directly for certification. 
Alternatively, the employer, union, manpower adjustment committee or 
any other person may apply on behalf of a laid-off employee or a group 
of laid-off employees. Application forms are available at Canada 
Employment Centres, regional offices of Labour Canada, or the Labour 
Adjustment Review Board. 


Applications may be made on available application forms or by letter. The 
form or letter must be signed by the applicant in order for the Board to 
consider the certification request. Applications on behalf of laid-off 
employees are not accepted by telephone. Following receipt of an 
application for certification, a full investigation of the layoffs will be 
undertaken by the Labour Adjustment Review Board Secretariat. The results 
of these investigations are presented at meetings of the Board which are 
generally held every four to six weeks. 


The Board is the sole authority with power to make decisions relating to 
certifications. The Board is also empowered to rescind or amend any 
decision it has taken. While decisions taken by the Board are, according 
to the legislation, appealable only through the Federal Court of Canada, 
the Board may reconsider decisions in light of new information provided 
to it. 


Although applications for certification must be investigated, investigation 
time can be reduced if full information is provided when an employer, union 
or committee makes application on behalf of a group of laid-off employees. 


A letter of application should clearly state that certification is being 
requested. The name and address of the company where the layoffs took 
place should be provided along with the name of an employer 
representative who may be contacted for further information. In addition, 
the following details snould be given: 


e A description of the specific products of the company or the nature of 
its operations. The company’s major clients should be specified. 


e An indication of the number of employees in the establishment 
immediately prior to the layoffs and the number currently employed. The 
number of employees refers to both salaried and hourly or production 
employees. In companies where fluctuations in the employment level have 
been prevalent, it is suggested that the number of individuals employed 
in the establishment at periodic intervals be shown. Reductions due to 
retirements and resignations should also be specified. 


e A full description of the factors that made the layoffs necessary. Where 
a restructuring of the company’s operations has taken place, the type of 
reorganization should be detailed. If financial assistance is being provided 
by the federal government, this should be noted. Should reduced sales 


or profits be the cause of the layoffs, the impact of competition from imports 
should be considered. It is not necessary to provide statistics on imports. 


e A full list of all employees laid off, giving the name, address, social 
insurance number, date of birth and date of layoff for each employee. 
Employees should not be omitted from the list because they are not the 
required age or do not have sufficient years of service to qualify for benefits. 
Although only a small number of employees may qualify under the 
program on the basis of age, a full list of all laid-off employees is required. 


The date of layoff must include the year, month and day. If the employees 
have been laid off on more than one occasion, the latest date of layoff 
should be indicated. The date of layoff is generally the last day worked. 
Exceptions occur when an employee receives pay in lieu of notice and 
such pay is considered as insurable earnings for purposes of unemployment 
insurance. Vacation pay paid to the employee after the last day worked 
will extend the date of layoff if the employer-employee relationship is 
deemed to continue to exist until vacation entitlement is completed. 
Employees who have retired may be included on the list only if the decision 
to retire was made after they were laid off and separation from the establish- 
ment of work took place. If possible, it is suggested that a separate list of 
the employees who retired and the date of retirement be provided. 


@ |n the case of company closures, the name of the trustee or receiver and 
union contact should be given, where applicable. 


What Certification Means 


Certification is effective on the date the Board approves the application. 
Decisions taken on applications are conveyed to all applicants following 
the meetings of the Board. In addition, all employees who meet the 
minimum age criteria are informed in writing that certification has been 
granted. 


It should be emphasized that certification entitles the individual only to 
make an appliction for labour adjustment benefits. While applications 
for certification may be made on behalf of groups of employees, application 
for benefits must be made by the individual at a local Canada Employment 
Centre. The Canada Employment Centre is under no obligation to accept 
applications for benefits from individuals who have not been certified by 
the Labour Adjustment Review Board. However, the centres generally 
accept applications for benefits in advance of certification. Applications 
to the Board and the Canada Employment Centres should be made 
as soon as possible after layoff to allow sufficient time for processing. 


Should an employee who has been laid off and certified be subsequently 
recalled and laid off again, it is not necessary to seek a second certification. 
Eligibility criteria, including age and years of service will, however, be 
assessed in relation to the certified layoff. 


How an Individual Qualifies for Benefits 


In order to qualify for labour adjustment benefits, an individual must: 


(a) be at least 54 years of age on the effective date of layoff, but not 
more than 65 years of age. 


(b) be a Canadian citizen or a permanent resident in Canada. 


(c) Nave been employed in the relevant designated industry for at 
least 10 of the 15 years preceding layoff and have been paid for at 
least | OOO hours of employment in each of those years. (Years of 
service in two or more of the generally designated industries —— textile, 
clothing, footwear, and tanning -- will be counted as having been 
accumulated in the industry from which the layoff took place.) 


(d) have claimed and exhausted all unemployment insurance benefits 
relating to the certified layoff. 


(e) have no present prospect of employment, or have accepted 
employment with earnings less than his or her average weekly 
insurable earnings prior to layoff. 


An employee who meets all of the above conditions except for the 
requirement relating to years of service may be entitled to labour 
adjustment benefits if it is demonstrated that he or she is in substantial 
compliance with the requirement and fails to meet the requirement 
only because of illness, disability, layoff or any other good reason. 


In cases of financial hardship, benefits may be payable to individuals 
whose age plus years of service in the relevant designated industry 
totals at least 80, providing the employee has been paid for 1 OOO 
hours of employment in that industry in each year of service. 


In assessing the eligibility of individuals whose certified layoff took place 
in a generally designated industry, years of service accumulated in any 
industry which is or has been designated generally are taken into 
account. Following receipt of an application for benefits, the Canada 
Employment Centre must obtain proof that the employee meets the 
eligibility requirements outlined above. The individual must provide 
proof of age and citizenship. The employer will be asked to provide 
proof relating to years of service and the number of hours of 
employment for which pay was received in each of those years. 


In the case of employees who are under 54 years of age on the date 
of layoff, an income test will be administered by the Canada 
Employment Centre. Decisions on financial hardship are made by the 
regional office of the Canada Employment and Immigration 
Commission. 


The determination of eligibility can only be made when unemployment 
insurance is exhausted. At that time, the individual’s prospects of 


employment will be assessed. If the individual meets all eligibility criteria, 
he or she will be required to complete reporting cards every two 
weeks. : 


As a condition of continuing eligibility under the program, the 
individual’s prospects of employment will be assessed at least every 
six months. 


ABOUT THE BENEFITS 


When Benefits Start 


Labour adjustment benefits are payable from the date unemployment 
insurance is exhausted or application for labour adjustment benefits is made 
at the Canada Employment Centre, whichever is later. In addition, benefits 
are payable to qualified employees for the period between the date 
application for certification is made and the date certification is granted, 
except any weeks during that period for which the individual receives 
unemployment insurance. 


It should be noted that there are two types of application — one for 
certification and one for benefits. Applications for benefits will not be 
deemed to be effective before certification is granted, but the application 
can be made before notification of certification is received. Individuals 
should discuss the appropriate timing of the benefits application with their 
local Canada Employment Centre. 


When Benefits End 


Benefits are payable until the individual reaches the age of 65. As a 
condition of continuing eligibility under the program, however, an 
assessment of the individual’s prospects of employment will be made every 
six months. 


Amount of Benefits 


Benefits payable under the program approximate 60 per cent of average 
weekly insurable earnings, based on the last 20 weeks worked prior to 
layoff. Weeks in which an individual was not employed are not considered 
in this determination. Generally, labour adjustment benefits approximate 
the amount of unemployment insurance benefits payable following layoff. 
Benefits are indexed annually in accordance with the Canada Pension Plan 
Pension Index. 


What Types of Deduction are Made from 
LAB Payments? 


Only employment-related income is deducted from LAB payments. 


For example, income earned while in receipt of labour adjustment benefits 
is deducted at the rate of 60 cents for each dollar earned. Income relating 
to past employment received while in receipt of labour adjustment benefits 
(e.g. employer pension benefits and severance pay) is deducted at the rate 
of one dollar for each dollar received. 


Not deductible from labour adjustment benefits are: survivors’ pensions, 
workmen's compensation, disability Pensions, whether private or 
government sponsored, lottery winnings, interest income. 


Canada Employment Centres will provide full details on all types of 
deduction, including lump sum pension payments and RRSPs. 


Working While in Receipt of 
Labour Adjustment Benefits 


Individuals who are receiving benefits under the Labour Adjustment 
Benefits Program will not be disqualified if they obtain employment. Sixty 
per cent of earnings will be deducted from LAB payments. Income must 
be indicated on the reporting cards submitted every two weeks. 


FOR FURTHER INFORMATION 


Further details on the LAB Program generally and on certification, as well 
as a listing of designated industries, are available from: 


Labour Adjustment Review Board, 
Labour Canada, 

Ottawa, Ontario 

KIA OJ2 

(819) 997-3080 


Further details on the amount of benefits, deductions, and individual! 
eligibility criteria are available from local Canada Employment Centres. 


THIS HANDBOOK IS FOR GENERAL INFORMATION 
ONLY. THE LABOUR ADJUSTMENT BENEFITS ACT 
PREVAILS. 
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APPENDIX 


Designated Industries under the Labour Adjustment 
Benefits Act (as of July 1984)* 


General Designation: The industries currently designated across 
Canada are manufacturers of textiles, clothing and footwear, and the 
tanning industry. Layoffs taking place in these industries between 
May 1, 1978 and August 18, 1985 can be considered for certification. 
There is also the possibility of extending coverage to August 18, 1988. 


Regional Designations: The industries listed below are designated 
in the identified regions only. Layoffs taking place in the industry 
in the identified region during the relevant period can be considered 


for certification. 


Industry 


1) Iron and Steel Mills 
Industries 
Metal Rolling, Coating 
and Extruding 
Industries 


2 


Water Transport 
Industries 

Services Incidental to 
Water Transport 
Industry 


3) Water Transport 
Industries 
Services Incidental to 
Water Transport 
Industry 


4 


Logging Industry 

Pulp and Paper Industry 

Iron Mining (Iron Mining 
and Iron Pellet 
Manufacturing) 

Railway Transport 
(Freight Iron Ore 
Related} 


Region 


Region of Sydney, Nova 
Scotia, comprising the City of 
Sydney; Towns of Dominion, 
Glace Bay, New Waterford 
and Sydney Mines; 
Municipalities of Big Pond 
and Grand Narrows; and 
Indian Reserves of Eskasoni 
and Sydney 


Town of North Syndey, 
Nova Scotia 


Town of Port-aux-Basques, 
Newfoundland 


Region of Port-Cartier, 
Septles and Schefferville, 
Québec, comprising the City 
of Sept-lles; Town of 
Port-Cartier; land bordering 
Highway 138 between 
Port-Cartier and Sept-lles; and 
Town of Schefferville 


Applies Only to 
Layoffs Taking Place 


May 1, 1978 
to March 16, 1983 


ANON 5, NGS 


to March 16, 1983. 


April 15, 1982 
to March 16, 1983 


January 1, 1979 
to March 16, 1983 


* Additional designations may be created. Information concerning new designations, if any, 


can be obtained from the Labour Adjustment Review Board. 


Industry 


5) Shipbuilding Industry 


6) Auto-related Rubber 
Products 
Manufacturing 

Auto Fabric Accessories 
Manufacturing 
Motor Vehicle 
Manufacturing 
Motor Vehicle Parts and 
Accessories 
Manufacturing 
Auto-related Glass and 
Glass Products 
Manufacturing 
Truck Body and Trailer 
Manufacturing 
7) Iron Foundries 
Agricultural Implements 
Manufacturing 


8) Auto-related Rubber 
Products 
Manufacturing 

Auto Fabric Accessories 
Manufacturing 

Motor Vehicle 
Manufacturing 
Motor Vehicle Parts and 
Accessories 
Manufacturing 

Auto-related Glass and 
Glass Products 
Manufacturing 

Truck Body and Trailer 
Manufacturing 


9) Logging Industry 
Veneer and Plywood 
Mills 


10) Truck Body and Trailer 
Manufacturing 
Major Appliances 
Manufacturing 


Region 


Region of Tracy and Sorel, 
Québec, comprising the City 
of Sorel; Towns of Tracy and 
St. Joseph de Sorel; and 
Municipalities of Ste-Anne-de- 
Sorel, St-Pierre-de-Sorel, and 
Ste-Victorie-de-Sorel 


Region of Windsor, Ontario, 
comprising the City of 
Windsor; Towns of 
Amherstburg; Belle River, 
Essex and Tecumseh; Village 
of St. Clair Beach; and 
Townships of Anderdon, 
North Colchester, Maidstone, 
Sandwich West and 
Sandwich South 


Region of Brantford, Ontario, 
comprising the City of 
Brantford; Town of Paris; 
and Township of Brantford 


City of Chatham, Ontario 


Village of McAdam, 
New Brunswick 


Region of Montmagny and 
L‘Islet, Québec, comprising 
the City of Montmagny and 
Town of L'Islet; Village of 
L'Islet-sur-Mer; and 
Municipalities of Notre-Dame- 
de-Bonsecours de I'Ilslet and 
Cap St-lgnace 


Applies Only to 
Layoffs Taking Place 


January 1, 1980 
to March 16, 1983 


May 1, 1978 
to March 16, 1983 


January 1, 1979 
to July 28, 1983 


May 1, 1978 
to July 28, 1983 


November 1, 1980 
to January 28, 1984 


September 1, 1979 
to January 28, 1984 


Industry 


11) Asbestos Mining 


12) Auto-related Rubber 
Products 
Manufacturing 

Auto Fabric Accessories 
Manufacturing 

Motor Vehicle 
Manufacturing 

Motor Vehicle Parts and 
Accessories 
Manufacturing 

Auto-related Glass and 
Glass Products 
Manufacturing 

Truck Body and Trailer 
Manufacturing 


13) Asbestos Mining 


14) Miscellaneous Metal 
Mines Smelting and 
Refining 


15) Logging, Sawmills, 
Planing Mills and 
Shingle Mills, Veneer 
and Plywood Mills, 
Pulp and Paper Mills 


Region 


Region of Asbestos, Québec, 
comprising the Towns of 
Asbestos and Danville; and 
Municipality of Skipton 


Region of Kitchener- 
Waterloo, Ontario, 
comprising the Cities of 
Kitchener and Waterloo 


Region of Thetford Mines, 
Québec, comprising the City 
of Thetford Mines; Town of 
Black Lake; Village of 
Robertsonville; and 
Municipalities of East 
Broughton and Coleraine 


City of Sudbury; Towns of 
Capreol, Nickel Centre, 
Onaping Falls, Rayside- 


Balfour, Valley East, Walden, 


Alban, Noelville, St. Charles, 
Killarney; Townships of 


Cosby, Mason and Martland, 


Ratter and Dunnet, Hagar 
and Burwash, Laura and 
Servos 


City of Port Alberni; Villages 
of Tofino and Ucluelet; 
Subdivision A of Alberni- 
Clayoquot Regional District; 
Indian Reserves: Ahahswinis 
No. 1; Alberni No. 2; 
Clakamucus No. 2, 
Elhlateese No. 2; Hesquiat 
No. 1; Ittatsoo No. 1; 
Marktosis No. 15; 
Numukamis No. 1; Openit 
No. 27; Opitsat No. 1; 
Sachsa No. 4; Stuart Bay 
No. 6 and Tsahaheh No. 1 


Applies Only to 
Layoffs Taking Place 


August 1, 1980 


to September 29, 1983 


May 1, 1978 
to April 7, 1983 
August 1, 1980 


to September 29, 1983 


December 22, 1979 
to March 31, 1984 


December 22, 1979 
to March 31, 1984 


New Designations as of July 18, 1984 


Industry 
1) Iron Ore Mines and 


Railway Transport 
(Iron ore related freight) 


2) Iron Ore Mines and 
Railway Transport 
(Iron ore related freight} 


3) Iron Ore Mines and 
Railway Transport 
(Iron ore related freight) 


4) Asbestos Mines 


5) Asbestos Mines 


20 


Region 


That part of Saguenay 
Census Division No. 97 
which includes the towns of 
Port-Cartier, Septlles, and 
Schefferville, Québec, as well 
as the land bordering 
Highway 138 between 
Port-Cartier and Septlles and 
Schefferville which is located 
in the Territoire du Nouveau- 
Québec Census Division 

Nios. DY, 


That part of Saguenay 
Census Division No. 97 
which includes the town of 
Gagnon and its surrounding 
area within a radius of 75 
kilometres, aS well as the 
town of Fermont and its 
surrounding area within a 
radius of 25 kilometres 


Towns of Labrador City and 
W/abush in Census Division 
No. 10, Subdivision D, as 
well as the area surrounding 
the town of Labrador City 
within a radius of 

20 kilometres 


Towns of Asbestos and 
Danville and the municipality 
of Shipton in Richmond 
Census Division No. 35 


Towns of Thetford Mines 
and Black Lake, the village of 
Robertsonville, and all other 
municipalities in Megantic 
Census Division No. 27, as 
well as the municipality of 
East Broughton in Beauce 
Census Division No. 23 


Applies Only to 
Layoffs Taking Place 


March 16, 1983 

to July 18, 1985, with 
a possibility of two 
six-month extensions 


January 1, 1982 

to July 18, 1985, with 
a possibility of two 
six-month extensions 


January 1, 1982 

to July 18, 1985, with 
a possibility of two 
six-month extensions 


September 29, 1983 
to July 18, 1985, with 
a possibility of two 
six-month extensions 


September 29, 1983 
to July 18, 1985, with 
a possibility of two 
six-month extensions 
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